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The Goals of the Christian
Montessori Fellowship

1.

2.

Bring honor to God through the
giftsHehasgiven us.

Provide encour agement and
fellowship for people who share
these two great passionsand
gifts — Jesus and Montessori.
Articulateand sharethe
Christian spiritual basis of

M ontessori education.

Provide professional
development and best practice
information for M ontessori
professionals.

Createatraining program that
combinesthe highest academic
standardswith the greatest
spiritual under standing.

Lower thefinancial and distance
barriersthat prevent thetraining
of more Montessori guides.

. Create multipletraining centers

for Montessori education by

means of DVD’ sand national
training camps.

8. Providefor Christian
M ontessori school
accreditation.

9. Help encourage and transform
traditional Montessori schools
to become Christian Montessori
schools.

10. Help and encour age tr aditional
Christian schoolsto become
Christian Montessori schools.

11. Help encourage and start new
Christian Montessori schools.

12. Help encourage, train and start
missionary Montessori schools
in all partsof theworld.

13. Provide a network of mentorsto
enhance Christian M ontessori
education.

14. Network with individuals,
schoolsand organizationsthat
sharethese goals.

“Beyondthe3R’ s
and the4 Walls.”

Our call to share the Gospel
“And you will be my witnessesin
Jerusalem, and in all Judea and
Samaria, and to the ends of the earth”
Acts 1:8

When you run a school or a
classroom (they often run us), thereis
not much time or energy to consider
anything beyond the challenges at hand.
Giving your best to your studentsisa



joyous but demanding calling. Just
making your environment (and school)
into the model of the effective prepared
environment occupies so much of our
time, even out of school. (Consider that
M ontessorians may bethe only ones
who go to Parisand come back with
twelve assorted sizes of Eiffel Towers.)

Our challenge as Christian
Montessoriansisto think beyond our
four wallsand three R’ sto how we can
best sharethistremendous heritage and
treasure of Christian Montessori.

Thereareat least five things each of
uscan do. Depending on thetimesand
seasons of our life some can be more
effectively donethan others.

Thefirst priority hasto beto make
our environmentsand programsthevery
best examples of what Montessori can
aspireto. Good enough is never good
enough but then neither is perfection the
goal. (Theonly way to have a perfect
environment isto keep the children and
teachersout.) Excellenceand the
continual striving for even better is
realistic. Our environmentsare our
Jerusalem.

Second, we need to look for or
create opportunitiestoinvite outsiders
in so they can witness and experience
themiracle of Montessori. Having an
open door and an open heart to share
what we ar e experiencing will in effect
be our outreach to* Judea” .

Third, making the commitment to
keep on learning and expanding our
experience, under standing and
acquisition of best practices by reading,
going to classes and confer ences will
not only reward usbut give usthe
opportunity to sharewith othersthe
adventureweareon. Thisin effect is
our Samaria.

Fourth, join up with other
Montessorians. Thereisstrengthin
number s but even moreimportantly,
thereisencouragement in joining with
others. Asindependent asweare, there
Isa deep satisfaction in knowing that we
arenot alonein our endeavors.

Thereare many Montessori
organizations both locally and nationally
that offer training, teaching and
encouragement. Thereismuch to be
gained from all of them. However,
given the uniqueness of thetreasurewe
hold and sharel would ask you to make
the Christian Montessori Fellowship a
pre-eminent consider ation for your
limited time and resour ces.

When you support thework of CMF
you will further both Montessori
education and the sharing of the Gospdl.
You in turn will receive tremendous
dividends on the investment of your
time, treasure and talents.

Aswefind each other and our
number s grow we will discover that each
of us have giftsthat need to be shared.
Some have taught for thirty yearsand
have deep insightsthat need to be
imparted — especially to beginners. And
no matter how many yearswe' ve taught
thereisalways something new that
someone else has discovered. Others
have developed unique presentations and
effective programs and have pioneered
areasthat others, not gifted in that
particular way, can useto enhance many
schools.

The Christian Montessori Fellowship
existsto network and shar e these gifts.
The fellowship also exists so you can
get to know other wonderful people who
shareyour two great passions— Jesus
and Montessori. Theway to makethe
fellowship more effectiveisfor each of
usto make a commitment to:



1. Join thefellowship

2. Support, host and attend the
regional conferences.

3. Andtomakesurethereis
someone from your school
attending the national
conferenceto bring back
encour agement, enthusiasm and
new ideas

Thefifth major thing that we can do
isto shareour best strategies, plans,
insights and presentationsto be
published in The Cobbler. | know how
difficult it isto add “ one morething” to
our already full thingsto do today list.
But that isthe commitment and the
thank you gift we can return to God for
the blessing of Montessori and in
gratitudeto all of those who went
before usand shared their insights. We
can passon these uniqueinsightsand
activitiesthat God creatively givesus so
we can bless multitudes of children all
over theworld.

Can some of your sweet anecdotes
bejotted down in two minutes? Can
some of your presentations bewritten
down in ten? Can you find an hour to
shareyour insights and discoveries?

If each of uswill make one effort,
can you imagine the return on your
investment of time? You will receive
dozens, if not hundreds, of ideas, shared
pear|s of wisdom and practical
applications. Thiswill betakingthe
Gospel to the ends of the earth.

The Christian Montessori Fellowship
existsto be a catalyst for enhancing,
refining and encouraging the very best
Montessori teaching.

The fellowship also existsto help
each of usto honor God with the
commitment of our minds, soulsand
bodiesthrough thisunique way of, not

only teaching, but of living lifein its
fullest dimension.

In doing all of thiswe can fulfill our
part of the great commission to preach
the Gospel in Jerusalem, Judea, Samaria
and the uttermost parts of theworld.

A Baker’ sDozen

Of Montessori benefits for the child
Repetition

Over and over again, we need to be
reminded that just asthe caterpillar is
and isnot the butterfly and thetadpoleis
and isnot thefrog so thechild isand is
not the adult. Thisismost profoundly
apparent in the matter of repetition.

As adults, wewant to do ajob and be
donewith it. A child looksat histasks
with a different perspective. Of all
peoplein lifethat you will meet,
children come closest to under standing
(beforethey havetore-learnit as
adults) that lifeisajourney and not a
destination. They takegreat joy in the
prospects* at hand” .

We' veall seen children wash tables
again and again. Asadults, we bemoan
the fact that we would have to wash the
table a second time because we didn’ t
get it clean thefirst time. “ Clean” isa
destination for the child and not the
enjoyment of the journey, of the water,
the soap, the brush, therag, the
movement, the pleasure and the
satisfaction of the process.

Traditional schoolswant the child to
master (or reasonably master) whatever
task has been presented and move on.
Theattitudeisthat thiswas one more
thing “ accomplished”. Children look at
their activities differently. Repetition is
not burdensome but joyful if it isan
activity that is meeting a deep-seated



need or joy. (Doing dozens of sheets of
math problems does not fit thiscriteria
— unlessthe child has chosen them.)

Repetition for the child represents
both an opportunity to perfect (to the
child’ ssatisfaction) the activity and/or
to enjoy the confidence that the child
feelsin hisaccomplishment. Repetition
isthe savoring of the moment, the
activity, and the accomplishment.
Children arenot asin a hurry asadults.
Adults often lose the per spective of joy
and enjoyment while the child easily (by
repetition) savorslife one activity at a
time.

Do you notice that when older
children re-visit their pre-school that
they gravitate to exercises of practical
life or sensorial activities. Thesewere
their first individual accomplishments
and they hold, not only memories, but
aretherepresentation of the seeds of
success and confidence that the child
now feelsin hislatest endeavors.

Under standing the need and place of
repetition in the child’ slife can also
make us slow down, re-visit, and savor
the multitude of accomplishmentsthat
we too have experienced.

Repetition, also, has a Biblical
precedent. When God performed a
redemptive act in Israel, He encour aged
them to build an altar of stones, so that
in future dayswhen their children would
seethealtarsthey would ask, “ Why are
these stoneshere?” And thelsraelites
would retell the storiesof God’ s
deliverance building confidence in
God’ spower and love. Sorepetitionisa
reminder to the child that God has
empower ed them with the abilitiesto
master and conquer not only life at hand
but themselves as well.

It isnowonder that children trained
in Montessori have such a profound

different approach to life than so many
children that have not had the benefit of
this experience.

Educational Principles

Of Montessori
10. Observation

Observation hastwo partsin a
Montessori environment: What the
student does and what the teacher does.
In contrast to traditional education, a
Montessori student spends as much
timelooking as he does listening.
Studentsare encouraged to “ copy” each
other. Infact, observation isa major
teaching component of peer teaching.
Students begin to understand the
process of lear ning by watching other
students perform. They, theninturn,
begin to perfect thisacquisition of
lear ning by getting their handson the
materials.

Often, it appearsthat students have
“magically” learned something they have
not been shown how to do. The
explanation of thisiscertainly
observation.

Just asa student learns by
observation, ateacher also learns. But
the knowledge that a teacher acquiresis
of adifferent sort and for a different
purpose. Theteacher’ sobservationisto
gain knowledge, not of the materials but
of theinteraction between the child and
the materials.

Traditionally, a teacher islooking at
how to better present the material, while
a Montessori teacher isconcentrating
(observing) on the interaction of the
child with the material. Excellence still
needsto be developed in presentations



but theart comesin knowing which
presentation to which child at what time.

Yogi Berraisfamousfor such
remarksas, “ You can seealot if you
just look.” Funny but true.

The 10 P’ sof Ministry
Pain
Failure

A classical definition of tragedy is
the downfall of the protagonist through
aweakness of hisown. That isalong
way around definition to tell you that
some of the pain involved in ministry is
of our own doing. That isnot really a
revelation to any of us, isit? But it
should beareminder that getting
knocked down (even when we deserve
it) though it might bring much pain —
does not haveto beatragedy.

Failurein our lives needsto be
acknowledged and at the same time, it
hasto be defined as something other
than “ theend of theworld” . Most of ar
failures are not fantastic, nor final, nor
fatal. They arefailures- afailureto
achieveagoal on thefirst attempt. M ost
failuresin life allow you second
chances. (Isn’ t that what God doeswith
Salvation and Grace?) You takea
driver’ stest over, lawyerstakethebar
exam over, you burn dinner, you start
over.

Many of our failuresimpact only us.
We are disappointed with our selves; we
get mad at our selves, wefedl stupid and
depressed.

However that palesin comparison
with the feelings we get when we fail
with other people. Invariably, we will
disappoint someone. Someone will get

mad at us over unfulfilled expectations.
We will have to manage people who

don’ t want to be managed. Wewill have
to confront people who don’ t want to
hear what we haveto say.

And all of that isbut a dlice of
disappointment and hurt compared to
the damage we do to others (and
our selves) when we display our temper,
our fitsof pique, our impatience and all
of the other attitudesthat we harbor that
cause hurt and resentment.

If we wereonly perfect then these
pains we cause others (and our selves)
would disappear. Unfortunately, they
would bereplaced by probably a greater
pain — the self-righteousness of our
seeming perfection. Can wewin for
losing?

Failureisnot all bad. | don’ t wish it
on anyone but then you don’ t haveto.
AsProverbstelsus, “ Assparksfly up
from thefiresoisman born to trouble.”
Wewill always have our failuresand the
pain that those failuresbring.

God allows our failures. He could
protect usfrom all of them but we might
never learn those special lessons of
humility, compassion, grace and long-
suffering. We are a sensitive people, as
Christiansand M ontessorians, but each
of ushave our blind spotsand rough
spots. Anditisour failuretoliveup to
His perfection and sweetness that
ultimately makes us depend on Him to
do in uswhat only He can do.

Now, what happenswhen otherswill
not forgive usour failures? That
becomes part of the pain that we learn to
live with. What happens when our
actions make people break fellowship
with us? That ispart of the pain that we
don’ t want to haveto deal with again and
that will make ustemper our actionsand
wordsand attitudes.



Ultimately, pain protects usfrom
greater pain — and death. Liketheold
story, “ Why do you keep hitting
your self in the head with a hammer ?
Because it feels so good when | stop.”
Pain makes uswiser to avoid activities
that bring discomfort. However, it takes
great wisdom to know which painsbring
death and which pains (and failures) will
bring lifeand honor and glory to God.

|nsider M ontessori
Myth #1

“1f achild isnot in Montessori by the
time heisthreeit isalmost too late.”

We' veall heard it said onetime or
another. Wemay have even repeated it
ourselves. We vetaken agrain of truth
about senditive periods and have
expanded it beyond itsoriginal
intention. Montessori doessay, “ A
sensitive period refersto a special
sensibility which a creatureacquiresin
itsinfantile state, whileit isstill in a
process of evolution. It isatransient
disposition and limited to the
acquigition of a particular trait. Once
thistrait, or characteristic, has been
acquired, the special sensibility
disappears.” Seaet of Childhood
(pg.38).

It isagreat joy towatch children
move through their sensitive periods
becoming nor malized and flowing
through the environment. Theolder a
child iswhen he entersthe longer it
takes him to become normalized. My
preschool staff never wanted meto
bringin five year olds because they had
atougher time (both the child and the
adult) adapting to the dynamics of the
environment. Then again, my
elementary staff never wanted meto
bringin new first graderswho had no

Montessori training — let alone second
gradersor third graders. And heaven
help usand them and everyoneif we
ventured to enroll non-M ontessor i
upper elementary students.

So what started as an observation of
the uniqueness of the sensitive periods
became a dictum for protecting the
normalized environment from four -
year-old “ foreign” influences. Given
the“ difficulty” of dottingin a“ non
Montessori” child into the environment
at fiveor six or seven or later, it became
a“law of too late” .

Yes, there are challengesin bringing
achild lateto the environment. It isnot
that it istoo difficult for the child to
adapt but it requiresa uniqueness of
ability and willingness on the part of the
guide.

Montessori later in the same chapter
(pg.39) says, “ But if a child has not been
ableto act according to the directives of
his sensitive period, the opportunity of a
natural conquest islost, and islost for
good.” Thegreat operativewordsin this
guotation that combatsinsider myth
number oneare* naural conquest.” Yes,
it ismuch easier to learn aforeign
language as a young child but that does
not mean it cannot be done later in life.

The ultimate reproof of thismyth
residesin you and your environment.
How old wereyou and your co-workers
when they came upon thiswonder ful
way of learning and living? Weare
never too old to cometo Montessori
nor too old to cometo God. God isa
great Redeemer of all that islost.

Regional Seminars
Apache Junction, AZ
Mountain Brook Montessori
Academy



201 N. Ironwood Dr.
Apache Junction, AZ 85220
Pat Barton
(480) 983-0883

First Presbyterian Church of
Bernardsville
321 Mine Brook Road
Bernardsville, NJ 07924
908-766-2950

Seminar Fee $150

Early Registration $125

Member ship discount $25
Job Openings

Go LiketheWind! Montessori
School

Director of Admissions

The candidate must be an effective
communicator, ableto sharewith prospective
families the philosophy of the M ontessori
method of education. They must also strongly
support the school's Christian mission. The ideal
candidate must positive, mature, professional;
team oriented, and have excdlent relationship-
building skills. The qualificationsare

Under graduate degree; Montessori certified;
teaching experience; school administrative or
leader ship experience; Strong knowledge of
child development; business and management
skills. For complete details, see
www.golikethewind.com.

Lower and Upper Elementary Teachers

The school seeks certified, experienced
Montessori teacher s devoted to elementary-age
children. The candidates will have an
opportunity towork closely with the co-
teachers of the existing classrooms. A
Bachelor's degree, along with M ontessori
Elementary certification (6-9 and/ or 6-12, AMS
or AMI), arerequired. Please forward your
cover letter and resumeto Doug Collier,
Administrator. Go Likethe Wind Montessori
School, 3540 Dixboro Lane, Ann Arbor, MI.
48105, 734 747-7422 doug@golikethewind.com

Christian Montessori School at Lake
Norman

ACCEPTING APPLICATIONSFOR
TODDLER (18 MOS. -36 MOS.), PRIMARY
(3-6 YRS.), ELEMENTARY (6-12 YRS.))
LEAD TEACHERS AND ASSISTANTS.
Program: Christian Montessori School is
seeking individuals with a true commitment to
Christ and educating children. Wearea
Christian Montessori school that boasts and
exceptional Montessori trained staff and
multicultural community. Wearelocated on 20
acres of picturesque farmland in the beautiful

L ake Norman area, 20 milesnorth of the city of
Charlotte, NC. Wearelooking for unique
individuals, with a true commitment to Christ,
M ontessori excellence, and professional growth.
Our vision isto become a foreign immersion
school representing at least 5 (five) continents.
Position Requirements. Montessori
Certification; Associates or Bachelorsdegree
preferred but not required for Lead Teachers.
At least one-year experiencein a childcare
setting preferred.

Salary Range: Based on education and
experience.

Benefits: (F/T only) Medical and Life
Insurance, 401-k; paid personal/sick and
vacation days, professional development funds,
and training sponsor ship available.

Contacts: Submit resume and cover letter by
fax to (704) 875-9799 or e-mail to

scur ry@christianmontessorischool.or g.

Incarnate Word Academy
Director Wanted

Incarnate Word Academy in Corpus Christi
Texasislooking for a Montessori Coordinator
todirect their Montessori program of 141
studentsin threeprimary, threelower € and one
upper € environments. Need to be degreed,
certified, experienced and Catholic. Contact
Sister Camdlia Herlihy at 361-883-0857,
sherlihy@iwacc.or g.

Missionary Opportunity
India



Wearein need of $2500 to buy a set of
Montessori equipment for the classroom. Will
you be ableto depute a short term Missionary to
come and set thisup for us? Wewill provide
clean placefor the person tolivein. May | hear
from you soon?

Please note our contact address: Bethany
Educational Society, Vennikulam Post,
Thiruvalla, Kerala 689 544, India, tel. # 0469
265 0578 (Office), 265 1675 (Residence), e-
mail. pta_bethany@sanchar net.in, website.
www.bethanyacademy.com ..Thank you. God
bless you.

M athews Chacko

Chairman

National Conference
June 23-25
Respecting the Child
His spirit and hislife

The conference beginsat 10:00 A.M.
Thursday June 23 and runsthrough
Saturday evening.

Conference cost is $325 ($300 if
paid by May 1st, plus an additional
$25 discount for CMF members) and
includes 3 lunches, morning and
afternoon breaks and Saturday
dinner.

Christian Montessori Fellowship

22630 East Range
San Antonio, TX 78255

More details are available on our
websites:
www.christianmontessorifellowship.co
m
WWW.Cr ossmountainforum.com
Or call 210-698-1911
Send in your registration Now

Make your reservations at
The Crockett Hotel
Across from the Alamo
1-800-292-1050
L odging costs $98.28 (tax included)
Double or single
Rates are good if you register for the
hotel by May 23rd






